
















































































NOTICE OF DES MOINES COUNTY PERSONNEL ACTION

Name: Hulse,Tucker Employee #: J143
Title: _ Correctional Officer-Part Time Department: Correctional Center
STATUS CHANGES
TERMINATION TRANSFER
Resignation Unsatisfactory Probation Permanent Voluntary
B Discharge Death Temporary Involuntary

- Retirement Other, Explain

Previous Title

Previous Dept

Last Day Worked New Job Title

Add Vacation Days to New Dept

Add Sick Days to Previous Rate

Add Other Days to Effective Transfer Date
Last Day Paid

Unpaid Days to

LAY OFF

Final Termination Date

Does the employee Want

Health Insurance Yes No
Continued
Final Rate of Pay Does Employee Want Life
Permanent Address Insurance Continued [:] Yes I:I No
City, State, Zip Last Day Worked
LEAVE OF ABSENCE SALARY ADJUSTMENT
Maternity Educational Reclassification Demotion
Medical Military Anniversary Reducation
Other, Explain Promotion Suspension
Probationary Other, Explain
Resigned from Part Time Officer
Dates of Absence to
Does the employee Want
Health Insurance Continued Yes No  Previous $18.08/hr New Rate $0.00hr
Rate
Does Employee Want Life
Insurance Continued Yes No  Previous Job Title: (if changed)

Effective Date: January 3, 2022

Authorized by: W 7/13‘epartment: Correction. Center  Date: December 29, 2021

—

Authorized by#”

Pay Period Ending:

Department:

Date:

Payroll Date:




NOTICE OF DES MOINES COUNTY PERSONNEL ACTION

Name: WHALEN,Kendra Employee #:
Title: _ Kitchen- Asst. Cook Department: Correctional Center
STATUS CHANGES
TERMINATION TRANSFER
Resignation Unsatisfactory Probation Permanent Voluntary
Discharge Death Temporary Involuntary
Retirement Other, Explain

Previous Title

Previous Dept

Last Day Worked New Job Title
Add Vacation Days to New Dept
Add Sick Days to Previous Rate
Add Other Days to Effective Transfer Date
Last Day Paid
Unpaid Days to
LAY OFF
Final Termination Date Does the employee Want
Health Insurance Continued l:l Yes |:| No
Final Rate of Pay Does Employee Want Life
Permanent Address Insurance Continued |:] Yes [_—_l No
City, State, Zip Last Day Worked
LEAVE OF ABSENCE SALARY ADJUSTMENT

Maternity Educational Reclassification Demotion

Medical Military Anniversary Reducation

Other, Explain Promotion Suspension

|| Probationary Other, Explain

Corrected Personnel Action- Missed 3 month and 6
month step increae

Dates of Absence to
Does the employee Want
Health Insurance Continued Yes No  Previous $9.02/hr New Rate $10.25/hr
Rate
Does Employee Want Life
Insurance Continued I:‘ Yes I:l No  Previous Job Title: (if changed)
Effective Date: November 25, 2021
Authorized by: M %nt Correction. Center  Date: December 29, 2021
Authorized by: Department: Date:

Pay Period Ending: Payroll Date:




NOTICE OF DES MOINES COUNTY PERSONNEL ACTION

Name: Rodeffer,Caili Employee # :
Title: ~ Communications Operator 1 Department: DESCOM
STATUS CHANGES
TERMINATION TRANSFER
Resignation Unsatisfactory Probation Permanent Voluntary
Discharge Death Temporary Involuntary
Retirement Other, Explain
Previous Dept
Last Day Worked New Job Title
Add Vacation Days to New Dept
Add Sick Days to Previous Rate New Rate
Add Other Days to Effective Transfer Date
Last Day Paid
Unpaid Days to
LAY OFF
Final Termination Date Does the employee Want
Health Insurance Continued D Yes I:] No
Final Rate of Pay Does Employee Want Life
Permanent Address Insurance Continued |:| Yes I:l No
City, State, Zip Last Day Worked
LEAVE OF ABSENCE SALARY ADJUSTMENT
Maternity Educational X | Reclassification Demotion
Medical Military Anniversary Reduction
Other, Explain Promotion Suspension
Probationary X | Other, Explain

Resuming Full-Time employment at previous pay rate
effective 12/27/2021

Dates of Absence to

Does the employee Want

Health Insurance Continued Yes |:| No  Previous Rate New Rate
Does Employee Want Life
Insurance Continued Yes l:l No  Previous Job Title: (if changed)

Effective Date:

Authorized by: Shanna Krogmeier Department: DESCOM Date: 12/16/2021

Authorized by: Department: Date:

Pay Period Ending: Payroll Date:




NOTICE OF DES MOINES COUNTY PERSONNEL ACTION

Name: Zack Wayne Employee # :
Title:  Telecommunication Operator 1 Department: Descom
STATUS CHANGES
TERMINATION TRANSFER
X | Resignation Unsatisfactory Probation Permanent Voluntary
Discharge Death Temporary Involuntary
Retirement Other, Explain
Previous Title
Previous Dept
Last Day Worked 12/10/2021 New Job Title
Add Vacation Days to 12/10/2021  New Dept
Add Sick Days to Previous Rate New Rate
Add Other Days to Effective Transfer Date
Last Day Paid 12/10/2021
Unpaid Days to
LAY OFF
Final Termination Date Does the employee Want
Health Insurance Continued l:! Yes D No
Final Rate of Pay Does Employee Want Life
Permanent Address Insurance Continued I:l Yes D No
City, State, Zip Last Day Worked
LEAVE OF ABSENCE SALARY ADJUSTMENT
Maternity Educational X | New Hire Demotion
Medical Military Anniversary Reduction
Other, Explain Promotion Suspension
Probationary Other, Explain
Dates of Absence to

Does the employee Want
Health Insurance Continued
Does Employee Want Life
Insurance Continued

D Yes No
I:l Yes No

Authorized by:
Authorized by:

Shanna Krogmeier

Pay Period Ending: 12/10/2021

Department:
Department:

Previous Rate New Rate

Previous Job Title: (if changed)

Effective Date:

Descom Date: 12/16/2021

Date:

Payroll Date:  12/17/2021




NOTICE OF DES MOINES COUNTY PERSONNEL ACTION

Name: Brett Grimshaw Employee#: 0765
Title:  Descom Custodial Department: Descom
STATUS CHANGES
TERMINATION TRANSFER
Tﬂl Resignation y: Unsatisfactory Probation Permanent Voluntary
| Discharge | Death Temporary Involuntary

B | Other, Explain

' X | Retirement |
Effective 12/31/2021

Last Day Worked

Add Vacation Days to

Add Sick Days » to
Add Other Days to

Last Day Paid -

Unpaid Days to

Final Termination Date

Final Rate of Pay
Permanent Address
City, State, Zip

LEAVE OF ABSENCE
“ Maternity Educational
| Medical Military

| Other, Explain

Previous Title
Previous Dept

New Job Title
New Dept o
Previous Rate New Rale
Effective Transfer Date -
LAY OFF
Does the employee Want
Health Insurance Continued D Yes D No
Does Employee Want Life
Insurance Continued ‘:l Yes I:] No
Last Day Worked
SALARY ADJUSTMENT

| New Hire ___ Demotion

| Anniversary . Reduction
| Promotion .| Suspension

| Probationary L 1] Other, Explain

Dates of Absence ) to

Does the employee Want

Health Insurance Continued D Yes [ | No Previous Rate NewRate B

Does Employee Want Life

Insurance Continued l:] Yes D No  Previous Job Title: (if changed) - -
, Effective Date: 12/31/2021

Authorized by: Shanna Krogmeier ~  Department: ~ Descom Date: 12/28/2021

Authorized by: Department: ~ Date:

Pay Period Ending: 12/26/2021 Payroll Date:  01/08/2022




NOTICE OF DES MOINES COUNTY PERSONNEL ACTION

Name: Martha Grimshaw ~_ Employee #: 00896
Title:  Descom Custodial Department: Descom
STATUS CHANGES
TERMINATION TRANSFER

_: Resignation . | Unsatisfactory Probation

X | Permanent Voluntary

=

Temporary Involuntary

. l Discharge | | Death
| Retirement | Other, Explain
Last Day Worked - -
Add Vacation Days to
Add Sick Days .t
Add Other Days . to
Last Day Paid
Unpaid Days to

Final Termination Date

Previous Title

Previous Dept

~ New Job Title -
~ New Dept o
~ Previous Rate New Rate
Effective Transfer Date o
LAY OFF

~ Does the employee Want

Health Insurance Continued [:l Yes

DNO

Final Rate of Pay Does Employee Want Life
Permanent Address Insurance Continued |:| Yes [:] No
City, State, Zip - Last Day Worked S
LEAVE OF ABSENCE SALARY ADJUSTMENT
| | Maternity Educational ~_ New Hire m: Demotion
| Medical Military | Anniversary . Reduction
| | Other, Explain X | Promotion .| Suspension
- . Probationary | Other, Explain
‘ o Martha will be going from temporary to permanent.
Dates of Absence to -
Does the employee Want
Health Insurance Continued [:l Yes D No Previous Rate New Rate ~ §15.00
Does Employee Want Life
Insurance Continued [j Yes D No  Previous Job Title: (if changed) o
Effective Date: 01/01/2022
\/
. V) VW /...!.;%l, ,
Authorized by: Shanna Kreg¢meier Department:  Descom Date: 12/28/2021
Authorized by: - Department: ~ Datee
Pay Period Ending: ~ 12/26/2021  Payroll Date:  01/08/2022




NOTICE OF DES MOINES COUNTY PERSONNEL ACTION

Name: Cynthia (Cindy) Bowen Employee #:
Title: _ Assistant/Volunteer Coordinator Department: Emergency Management Agency
STATUS CHANGES
TERMINATION TRANSFER
Resignation (] Unsatisfactory Probation || Permanent Voluntary
Discharge Death Temporary Involuntary
Retirement Other, Explain
Previous Title
Previous Dept
Last Day Worked New Job Title
Add Vacation Days to New Dept
Add Sick Days to Previous Rate
Add Other Days to Effective Transfer Date
Unpaid Days to

Final Termination Date

Final Rate of Pay

LAY OFF
Does the employee Want
Health Insurance Continued l:| Yes
Does Employee Want Life

|:|No

Permanent Address Insurance Continued l:l Yes |:| No
City, State, Zip Last Day Worked
LEAVE OF ABSENCE SALARY ADJUSTMENT

Maternity Educational || Reclassification Demotion

Medical Military Anniversary Reduction

Other, Explain Promotion Suspension

|| Probationary X | Other, Explain
Step increase

Dates of Absence to

Does the employee Want
Health Insurance Continued
Does Employee Want Life
Insurance Continued

D Yes l:l No
I:l Yes l:] No

Previous Rate  $17.75/hr  New Rate $18.25/hr

Previous Job Title: (if changed) ~ Volunteer Coordinator

Effective Date: 1/09/20201
Authorized by: Gina M. Hardin Department: Emergency Mgmt  Date: 12/21/2021
Authorized by: Department: Date:

Pay Period Ending:

Payroll Date:




December 21%, 2021

The Des Moines County Board of Supervisors met in regular session at the Court House in Burlington at 9
AM on Tuesday, December 21, 2021, with Vice-Chair Jim Cary present. Chairman Tom Broeker and Member
Shane McCampbell were present through Webex. This meeting was also held electronically via Webex and
YouTube live streaming. Public input was available through board email or call in.

Unless otherwise noted, all motions passed unanimously. The Pledge of Allegiance was conducted.

Meet with Department Heads: Payroll 1% Deputy Sara Doty stated she is busy getting things wrapped up for
the end of the year. Sheriff Kevin Glendening reported the jail population is at 63 adults with one being housed out
of county. Glendening stated he has several promotions coming at the end of the year for his office. County Auditor
Terri Johnson reported she is working on getting the redistricting complete. The City of Burlington passed their
Ordinance on 12/20. She is working on getting it complete by January 11, 2022. County Attorney Lisa Schaefer
reported she has a new Assistant County Attorney beginning on January 3. Her office is busy getting the final
stretch of Covid Court delays wrapped up. Assistant Land use Administrator Jarred Lassiter stated the office is
staying busy. He has an item on the agenda for today. County Treasurer Janelle Nalley-Londquist reported her staff
is busy. CDS Director Ken Hyndman has a meeting to attend today to discuss budget and the SEIL Region. His
office is staying busy. County Recorder Natalie Steffener wants to remind everyone that the offroad vehicles expire
on 12/31 and her office is closed that day. The last day to renew will be 12/30. County Engineer Brian Carter stated
his crew is still ditching while the weather is cooperating. His office staff stays busy working on the budget.
Maintenance Supervisor Rodney Bliesener reported busy. Public Health Administrator Christa Poggemiller reported
they are still busy with Covid vaccines. The current 7-day COVID positivity rate is 9% with 58 positive cases. Jail
Administrator Doug Ervine stated that the population at the jail continues to decrease. Safety Director Angela
Vaughan was present. Conservation Director Chris Lee reported his office is busy preparing for a work session with
the Conservation Board next week to go over the budget. Shotgun deer season comes to an end this week. IT
Director Colin Gerst reported his office as busy.

Account Payable Claims were presented in the amount of $1,261,322.23. Broeker made a motion to
approve and seconded by McCampbell.

A contract for the County Medical Examiner Dr. Meghan Wooster was presented. McCampbell made a
motion to approve and seconded by Broeker.

Approval of Official Newspapers for 2022 were presented. Broeker made a motion to approve and
seconded by McCampbell.

Resolution #2021-057 and Final Plat — Raid Subdivision was presented. This is a three-lot subdivision
containing 46.34 acres located in part SE % Section 13 of Section 13 Township 69 North. Owner/Subdividers are
Melvin E Raid Family Trust, c/o Farmers & Merchants Bank & Trust of 221 Jefferson St., Burlington. Broeker
made a motion to approve and seconded by Cary.

(Insert Resolution #2021-057)

Digitization of records for the Auditor and Recorder’s office was presented. This purchase will be funded
by the American Rescue Plan (ARP). Broeker made a motion to approve and seconded by McCampbell.

Personnel Actions: County Attorney — Terri Quartucci, Assistant County Attorney, New Hire with a rate of
$72,500.00 effective 01/03/2022. McCampbell motioned to approve and seconded by Broeker. Sheriff — Chad
McCune, Promotion to Chief Deputy, salary of $82,988.25 effective 1/1/22. Brad Siegfried, Promotion to
Lieutenant, salary of $76,627.60 effective 1/1/22. Dave Hamma, Promotion to Sergeant, salary of $69,718.56
effective 1/1/22. Blake Cheesman, New Hire with a salary of $47,107.10 effective 12/28/21. Keaton Hoschek, Patrol
Deputy, 12-month step increase with a salary of $53,388.05 effective 12/28/21. Monika Ryan, Clerk I, 18-month
step increase, new salary of $33,596.25 effective 1/1/22. Brett Grimshaw, Chief Deputy, Retirement effective
12/31/21. Mark Mclntyre, Patrol Deputy, Retirement effective 12/30/21. Broker made a motion to approve all eight
of the Sheriff’s Office Personnel Actions and McCampbell seconded.



Reports received and filed in the Auditor’s Office:
-Sheriff’s monthly Report, November 2021

McCampbell made a motion to approve the December 14™, 2021, meeting minutes and seconded by
Broeker.

Broeker made a motion to approve the December 15%, 2021, special meeting minutes and seconded by
McCampbell.

Future Agenda Items: County Engineer Brian Carter stated we need to make some headway on the
Inspection Consultant for the new pipeline. He is going to get some clarification on what needs to be addressed.
Brian also stated he is going to bring in the Quit Claim deeds for Sullivan Slough.

Committee Reports: Jim Cary attended a Conservation Board Meeting and SEI Juvenile Crime
Commission Meeting. Tom Broeker attended a Conservation Board Meeting and a Greater Burlington Partnership
Meeting.

Meeting was adjourned at 9:51 a.m.

This Board meeting is recorded. The meeting minutes and audio are posted on the county’s website
www.dmcounty.com

Tom Broeker, Chairman
Attest: Sara Doty, Deputy Auditor




