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OFFICIAL NOTICE

The Des Moines County Board of Supervisors will hold a regular session on Tuesday,
March 15th,2022 at 9:00 A.M. in the public meeting room at the Des Moines County Courthouse

8:30 AM -Work Session: Board of Supervisors: Review of Weekly Business

PUBLIC NOTICE - the meeting can be viewed by live stream at www.dmcounty.corn/youtube
Anyone with questions during the meeting may email the Board of Supervisors at
board@,dmcounty.com OR call 319-753-8203, Ext 4

TENTATIVE AGENDA:
Pledge of Allegiance
Changes to Tentative Agenda
Meet with Department Heads / Elected Officials
Correspondence
Discussion / Vote:
A. 1't Public Hearing for Ordinance #38 Water Well and Water Supply Code
B. Mississippi Valley Workforce Area Chief Elected Off,rcial Shared liability

Agreement
C. Approval of Contracts - l15th Street Grading and Resurfacing -

L -P 1 9 9GRADE2022 - -7 3 -29

D. Accounts Payable Claims
E. Resolution 2022-022 Establishing Fee Schedule for Land Use

Permits and Applications
F. Class B Beer Permit for 34 Raceway
G. Minutes for Regular Meeting on March 9th,2022
Other Business
Future Agenda Items
Committee Reports
Public Input
Adjournment

Work Session following the meeting:

BOS / SEIRPC / Public Health Administrator / County Engineer
RE: Public Health Building RFQ
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Preoared bv: Des lvloines Countv Attornev's Office . Burlinoton. lowa 52601 (31 9)753-8209

ORDINANCE #38
Amending Original Ordinance adopted February 23, 1999

An ordinance to adopt by reference a complete water well and water supply code regulating and
establishing uniform minimum standards and methods for well construction and reconstruction for
nonpublic water supply wells.

BE IT ENACTED BY THE BOARD OF SUPERVISORS OF DES MOINES COUNTY, IOWA:

SECTION 2 Adoption of State Standards. Pursuant to public notice and public hearing, as
required by law, the rules and regulations promulgated by the lowa Department of
Natural Resources for public and nonpublic water wells and published in Sections
567 Chapters 38 and 49 (4558) of the lowa Administrative Code, are hereby
adopted in full except for such portions as may hereinafter be deleted, modified or
amended.

An official copy of the aforementioned rules and regulations from the lowa
Administrative Code, and a certified copy of this ordinance are on file in the office of
the Des Moines County Auditor.

SECTION 3. Amendments, Modifications, Additions and Deletions to the rules and regulattons of
the lowa Department of Natural Resources for nonpublic water wells.

A. DEFINITIONS. For the purpose of these rules, certain words are hereby
defined. Words used in the past or present tense shall include the future and
conversely; and singular number shall include plural and conversely; the words
"shall" and "will" are mandatory and "may" and "should" are permissive; the
masculine, feminine and neuter is included in any circumstance.

1. "Health Department": Des Moines County Health Department and their
approved rules.

2. "Health Officers". Means the Administrator of the Des Moines County Health
Unit or his/her authorized representative.

3. "Person". means any person, firm, association, organization, partnership,
business trust, corporation, company, trustee, syndicate, club, institution,
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SECTION 1. Short Title. This ordinance shall be known as "The Des Moines County, lowa,
Nonpublic Water Well Code", and may be cited as such, and will be referred to
herein as this ordinance.



agency, or entity recognized by law as the subject of rights and duties. The
masculine, feminine, singular or plural is included in any circumstances.

4. "Administrative Authority": means the Des Moines County Health
Department or the agency charged with administration and enforcement of
this ordinance.

B. PERMITS

1. No person shall begin construction or major reconstruction of any nonpublic
supply system or well for any purpose within Des Moines County, without
first obtaining a permit as provided herein.

2. A permit is necessary to construct or make a major repair to any nonpublic
water supply system or well. An applicant must file an application with the
health officer stating therein the owner's name, the correct street address,
section and township, the type of system desired with other pertinent
information as may be required. A permit fee set by the administrative
authority shall be required.

3. Upon approval of the application by the health officer, a nonpublic water
supply system or well permit will be issued.

4. Permits shall expire and have no further validity if the construction or
reconstruction is uncompleted within a period of twelve (12) months from
the date of issuance.

5. No non-public water supply system or well shall be covered or so
constructed as to prevent in any way a thorough final inspection and
periodic monitoring by the health officer.

6. Permits shall be available during the entire construction period. Contractors
are required to verify the issuance of a permit prior to construction.

7. Water system permits are required by some governmental entities. No
county permit will be approved until all other rules and regulations are met

8. A well log and well log sketch signed by the well driller and a pump and
equipment installation report signed by the pump and equipment installer,
shall be submitted to the health officer. Failure to comply with this
requirement may result in the withholding of final approval of any nonpublic
water supply system or well construction.

9. During the installation if it is found necessary to make any substantial
change from the site plan or well location on which a permit was issued.
Permission must be obtained in writing from the health officer, and "as built"
plans shall be submitted upon completion of the installation.

10. "As built" plans, nonpublicwellconstruction reports, and/orwaterwellpump
and equipment installation reports shall also be submitted to the health
officer upon completion if requested by the health officer.

11. Any well installed under the administrative authority for which final approval
has been withheld by the health officer is not to be connected to a structure
or placed into service until approval has been granted.
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C. VARIANCES

D. ENFORCEMENT AND PENALITIES

1. Enforcement. lt shall be the duty of the County Health Director or Designee,
with the aid of the County Attorney and County Sheriff as necessary, to
enforce the provisions of this ordinance.

2. Determination of Violation. When it has been determined that a violation has
occurred, the County health Director shall notify the owner of the property in

writing, indicating the nature of and consequences for the violation.

Any individual charges with a violation of this ordinance shall have the
opportunity t submit evidence that would prove that the initial
determination of the Director was in error. lf contested by the Director,
an appeal may be filed with the County Board of Supervisors.

a
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lf the activity involved in the violation continues unabated after
notification has been provided to the property owner, the Administrator
shall direct the proper authorities to issue a stop work order to prevent
the continuance of any use or construction activity deemed to be in
violation of this ordinance.

3. Penalties for Violation

The failure to apply for and obtain the necessary permit to constructing,
erecting, excavating, enlarging, moving, altering or reconstructing a well
shall constitute a violation.

ln any instance where a person or firm knowingly disobeys, resists, or
refuses to comply with the enforcement of this ordinance following a
determination of violation, that person or firm shall upon conviction be
fined not more than one hundred (100) dollars, or be imprisoned for not
more than thirty (30) days for each offense.

Each day that a violation continues to exist shall constitute a separate
offense. This shall not be construed as applying to partially constructed
wells where construction ceased with appropriate safety measures in
place, as required, following notification of violation.
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SECTION 4. Repeal. Des Moines Ordinance #12, all ordinances or parts of ordinances in conflict
with the provisions of this ordinance are hereby repealed.

SECTION 5. Severability Clause. lf any section, provision or part of this ordinance should be
adjudged invalid or unconstitutional, such adjudication shall not affect the validity of
the ordinance as a whole or any section, provision or part thereof not adjudged
invalid or unconstitutional.

The ordinance shall be in effect after its final passage, approval and publication by
law.
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SECTION 6

1. Variances to these rules may be granted by the administrative authority. A
person may request a variance provided sufficient information is presented
to substantiate the need and propriety of such a variance. Variances shall
be requested in writing, and all decisions regarding such variances shall be
issued in writing with sufficient copies to all concerned.
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DES MOINES COUNTY ORDINANCE #38 lN ITS ENTIREry, is hereby amended, approved, and adopted this

_dayof _,2022.

DES MOINES COUNTY BOARD OF SUPERVISORS

Jim Cary, Chair

Shane McCampbell, Vice-Chair

Tom Broeker, Member

ATTEST:

Teni Johnson, Des Moines County Auditor

Approved by DES MOINES COUNW BOARD OF HEALTH on 

- 

day of 2022

Chair
Des Moines County Board of Health
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This Agreement is entered into by the County Elected Officials of Des Moines, Lee, Henry,
Louisa, Clinton, Jackson, Scott and Muscatine counties, hereinafter collectively referred to as

Chief Elected Officials (CEOs). The purpose of this Agreement is to describe how CEOs will
organize themselves and act to fulfill their responsibilities for Workforce Innovation and

Opportunity Act (WIOA) services provided in the Mississippi Valley Workforce Area (MVWA)
a Local Workforce Development Area approved by Iowa Workforce Development under WIOA.

A. GENERAL PROVISIONS

l. The name of the Agreement shall be the Mississippi Valley Workforce Area Chief
Elected Officials Shared Liability Agreement.

2. This Agreement reflects the unanimous decisions of all eight county CEOs holding office
at the time of signing.

B. CEO DESIGNATION AND ORGANIZATION

1. Each CEO signing this Agreement shall assume the roles and responsibilities assigned

collectively to the CEOs under WIOA.

2. Each CEO may appoint a member of the county board of that county to act in his or her

place under this Agreement.

3. Should any member of the Agreement have a conflict of interest pertaining to any issue

coming before the CEOs, or if there is an appearance of a conflict of interest, that

member shall declare any such conflict prior to any discussion on the issue and shall

refrain from voting on said issue.

4. The CEOs shall comply with the Iowa Open Meetings Act and shall operate under

Robert's Rules of Order.

5. It is the intent of all CEOs that WIOA services be provided to all counties within this

Local Area on an equitable and fair basis, taking into account the total funds available

and the proportional need for services ofeach county.

C. PROCESS FOR SELECTION OF CLEO AND CEO REQUIREMENTS

1. The CEOs shall select by majority vote from among their members a Chief Lead Elected

Official (CLEO), and Vice-CLEO to be elected annually at the first meeting of each

calendar year. The CLEO has signatory authority for CEOs as may be required to provide

for the continuous provision of WIOA services in MVWA. The CLEO will collaborate
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with the Vice-CLEO on WIOA services and shall grant the Vice-CLEO signing authority
in the CLEO's absence. The CLEO and Vice-CLEO shall be elected at the first meeting
of each calendar year upon the approval of this Agreement and shall serve for a term of
one year and may serve multiple terms by a majority vote of the CEOs. An election of the
CLEO and Vice-CLEO shall be held annually thereafter.

2. The CLEO shall preside over each meeting.

3. The CLEO shall provide an agenda prior to each meeting. Any member may request an
item be added to the agenda.

4. The CEOs shall meet on a regular basis to conduct the business required of them under
WIOA. These meetings shall be held not less frequently than bi-monthly.

5. Five members or more shall represent a quonrm at meetings.

6. Following the last meeting of each calendar year a letter will be sent to each County
Board of Supervisors reporting the CEOs attendance for that calendar year.

7. CEOs who have three (3) consecutive unexcused absences will be contacted by the
CLEO and a letter will be written to that CEOs County Board of Supervisors. An absence
will be deemed to be excused if prior notice is given to the CLEO or board staff that the
individual is unable to attend a meeting prior to the start time of the meeting.

8. The CLEO will not for the term as CLEO serve as the highest-ranking officer on any
board or other entity that governs the fiscal agent or a direct service provider.

9. The CLEO will serve as the signatory for the group of CEOs. The CLEO will act on
behalf of the CEOs and will collaborate with the Mississippi Valley Workforce
Development Board (MVWDB) chair on a number of issues and tasks.

D. NOMINATION AND APPOINTMENTS TO THE MVWDB

The CEOs have the exclusive responsibility to appoint members to the MVWDB from
individuals recommended or nominated by each class of membership.

1. The CEOs shall insure that private sector MVWDB members are nominated timely to
expedite approval of these nominees by the state.

2. The CLEO will contact appropriate businesses, workforce or educational entities,
including chambers of commerce, labor representatives and local educational entities
serving the local service delivery area, to request nominations for MVWDB membership.

3. The CEOs shall appoint members to ensure that at all times a majority of MVWDB
membership (minimum 5lo/o) are business representatives which represent business
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owners, chief executive officers, and other executives with optimum policy making or
hiring authority and provide employment in in-demand industry sectors or occupations in
the Local Area. At least two of the business representatives must represent small
businesses as defined by the Small Business Administration. CEOs shall seek business

nominations from local business organizations and trade associations.

4. The CEOs shall appoint members to ensure that at all times not less than20Yo of the

MVWDB membership are workforce representatives which represent labor
organizations, joint labor-management or union affiliated registered apprenticeship
programs, nominated by labor organizations by local labor federations or by other
representatives of employees. Other additional positions can be filled by community-
based organizations that have demonstrated experience and expertise addressing the

employment, training or education needs of veterans or individuals with disabilities, and

representatives of organizations that have demonstrated experience and expertise in
addressing the employment, training and education needs of eligible youth, including out-
of-school youth.

5. The CEOs shall appoint members to ensure that at all times there is a representative from
adult education and a representative from higher education providing workforce
investment activities including community colleges. Additional positions may include

representatives of local educational agencies and community-based organizations with
expertise in serving individuals with barriers to employment

6. When there is more than one local area provider of adult education services or multiple
higher education institutions providing workforce activities, nominations will be solicited
from those providers and institutions. This requirement provides for a representative

selection process for these membership categories.

7. The CEOs shall appoint members to ensure that at all times there is a representative from
economic and community development entities, a member from the state employment
service under the Wagner-Peyser Act, and a representative from Vocational
Rehabilitation. Additional positions may include a member from agencies running
transportation, housing, or public assistance programs or members from philanthropic

organizations.

8. CEOs will ensure that overall members of the MVWDB, excluding the Wagner Peyser

Act and Vocational Rehabilitation representatives, will be balanced by gender and

political affiliation. After applying the exclusions, no more than one half plus one of the

remaining board members will be composed of any one gender or political party.

9. An individual may be appointed as a representative of more than one entity if the

individual meets all the criteria for representation, including the criteria described above.

10. Each CEO, or designee, is responsible for appointing private sector members from the

CEO's county. These members must reside or work within the county of appointment.
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1 l. A CEO may appoint a member who lives or works in a different county if that appointee
meets all the requirements and is approved by the CEO from which the appointment
would normally come.

12. The CEOs will determine if any additional members shall be appointed beyond those
minimally required by WIOA or the state. If any such appointments are made , the 5loh
business representative membership and 20o/o labor representative membership
requirement shall be maintained.

13. The CEOs shall have a majority vote to appoint nominations to the MVWDB.

15. When nominating an individual to serve on the MVWDB, all nominating organizations
will complete and submit the following nomination documentation to the CLEO for
member selection and appointment.

a. Signed Conflict of Interest Form
b. Signed Member Nomination Form

16. Completed appointment documentation for MVWDB membership will be submitted to
IWD for review, and the appointee will not be appointed to the MVWDB until the CLEO
has received confirmation from IWD that the appointment has been affirmed.

17. CEOs shall perform an annual assessment of the Board's membership and performance to
ensure that the Board is performing adequately and in accordance with the direction and
guidance CEOs provide.

E. REAPPOINTMENT OF MEMBERS

1. The CLEO is responsible for all reappointments. New nominations are required for all
appointments from nominating organizations.

2. The CLEO must process reappointments within sixty (60) business days from the
effective date of the term expiration. During the sixty (60) day period, the MVWDB will
be able to legally act as a board and conduct business. If the CLEO fails to reappoint a

MVWDB member in a required category within sixty (60) business days, the MVWDB
will be out of compliance with membership composition requirements, and any business
conducted shall not be considered legal, unless the MVWDB has a waiver in place in
accordance with Vacancies.

3. The CLEO must indicate both the official beginning date of the reappointment and the
official term expiration date on the nomination form.

F. CHANGE IN STATUS
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14. Appointments shall be for three-year terms with one-third of the membership to be
appointed each year.


































