


28 E AGREEMENT BETWEEN
MEDIAPOLIS COMMUNITY SCHOOL DISTRICT
AND
DES MOINES COUNTY, IOWA
FOR THE
SCHOOL RESOURCE OFFICER PROGRAM

2023/2024 & 2024/2025 School Years

This Agreement for the School Resource Officer Program (hereinafter referred to as the
“Agreement”) is made and entered into this “"day of@% 2023, by and between the
County of Des Moines, lowa, (hereinafter referred to as & ounty”) and the Mediapolis
Community School District, (hereinafter referred to as “School” or “District”) pursuant to
Chapter 28E of the Code of lowa.

This Agreement is entered into pursuant to the provisions of Chapter 28E of the Code of
lowa. This Agreement is between two public agencies for joint and cooperative action. Neither
a separate legal or administrative entity, nor joint board, will be created for administration of
this Agreement. The Des Moines County Sheriff or designee and the District’s Superintendent
of Schools or designee shall be designated as the Administrator of this Agreement for the
purposes of lowa Code Chapter 28E.

After Execution of this Agreement by the District and the County, it shall be filed in the
office of the lowa Secretary of State as required by law. This Agreement shall be effective for
the two school years taking place during the 2023/2024 and 2024/2025 fiscal years.

ARTICLE |
General

The parties share a mutual interest to maintain an atmosphere in the District where
school staff and students have a safe learning environment. The School Resource Officer
program presents a cooperative approach towards addressing various collaborative efforts to
maximize student safety, performance, and wellbeing.

The School Resource Officers (SROs) will assist school administrators by taking
immediate action when law enforcement intervention is warranted. Additionally, the SROs will
provide guidance and support in assisting school staff, students and parents with a variety of
non-emergency law enforcement related matters.



Selection

. The SRO will be a certified, non-probationary law enforcement officers and will maintain
at least the minimum qualifications required for employment as a deputy with the Des
Moines County Sheriff’s Office.

. The SRO will have working knowledge of the child welfare, Department of Human
Services, and juvenile justice system.

. The Des Moines County Sheriff or designee shall select the deputy for assignment as
SRO in consultation with the District Superintendent or designee.

Supervision

. The Des Moines County Sheriff’s Office shall assign a command officer to supervise the
deputy assigned to the School Resource Officer position

The SRO supervisor will serve as a liaison between the District and County in order to
resolve matters of mutual concern.

. The SRO supervisor, in consultation with the District Superintendent, School Principal, or
designee, will complete a performance evaluation of the SRO during March of each year,
and additionally as requested by the County or District.

. The District shall provide requested information and reports to the SRO supervisor to
facilitate this evaluation.

Assignment

. The SRO will be assigned to the School on a full-time basis commencing on the 1% day of
each school year and terminating on the last day of each school year. The hours of
employment will be based on an eight-hour workday for days that school is in session.
The SRO shall be on campus 15 minutes prior to the start of class through 15 minutes
after classes are dismissed. During the daily shift the SRO may be off campus as
required for scheduled training, court, and for the performance of other necessary tasks
related to the assignment.

Regular working hours may be adjusted on a situational basis with the mutual approval
of the Superintendent or designee, SRO supervisor, and the SRO. These adjustments
may be to attend school-related events requiring the presence of the SRO. Such
adjustments will be in accordance with the Fair Labor and Standards Act and the
collective bargaining agreement which applies to Des Moines County deputies.

. The SRO may be temporarily reassigned by the County during school holidays or

vacations and/or during times of emergencies.

The SRO shall notify the Superintendent or designee of scheduled absences, as
approved by the SRO supervisor. The county shall take reasonable action to replace the
absent SRO by temporary reassignment of another deputy, presence of patrol deputies,
and / or scheduling the other SRO for a half day at the school.
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Article Il
Duties and Responsibilities of School Resource Officers

The SRO shall take appropriate law enforcement action against intruders and unwanted
guests who may appear at the school and school related functions, to the extent
allowed under the authority of law and with the safety of the school’s students and
faculty as the primary safety priority. As soon as is practicable, the SRO shall make the
principal or designee of the school aware of such action.

The SRO shall enforce state laws and local ordinances, and coordinate directly with the
Superintendent, School Principals, or designee to provide security during school hours.
The SRO should facilitate and assist with law enforcement investigations involving
victims, witnesses, and suspects associated with the schools.

The SRO should be present at the school during times of high activity such as the
beginning and end of the school day.

The SRO shall assist District officials in developing plans and strategies to prevent,
minimize, or respond to dangerous situations which occur on campus or during school
sponsored events.

The SRO shall act as an instructor or facilitate specialized law enforcement or public
safety related short-term programs at the schools when invited to do so by the District
officials. The SRO shall coordinate with the school principals or designee to teach the
DARE curriculum and assist with other drug prevention programs as needed.

The parties acknowledge that the SRO may at times acquire confidential information
concerning the District, students, and others in the course of performing duties under
this Agreement. It is agreed that such non-law enforcement information or records shall
be kept confidential by the SROs in compliance with District policy, and federal, state,
and local laws.

The SRO will be available for conferences with students, parents and faculty members in
order to assist them with law enforcement problems or in matters of crime prevention.
By mutual agreement between the Superintendent or designee and the SRO supervisor
the SRO will, in accordance with established overtime and special hours of work
procedures, and as limited by the overtime budget and in accordance with the collective
bargaining agreement, attend school functions such as sporting or social events that
require the presence of law enforcement.

The SRO will work in the deputy sheriff duty uniform and shall carry a duty firearm and
other approved/assigned police equipment. Exceptions may be made with the approval
of the SRO supervisor.

. The SRO shall perform other duties as mutually agreed upon by the school principals

and the SRO supervisor so long as the performance of such duties is reasonably related
to the SRO program as described in this Agreement and so long as such duties are
consistent with the Des Moines County Sheriff’s Office policy and procedures.

Article llI



Rights and Duties of the District

The District shall provide to the SRO the following materials and facilities which are
deemed necessary to the performance of the SRO duties:

1. Access to an office equipped with a desk, chair, and telephone for general duties.
2. Alocation for files and records which can be properly locked and secured.
3. Access to the internet and to the Districts student management system.

Article IV
Employment Status of School Resource Officer

SROs shall remain employees of the County and shall not be an employee of the District for any
purpose. As the employer of the SROs, the County shall be responsible to recruit, hire, train,
assign, supervise, evaluate, discipline, and/or discharge the SROs, and shall be responsible for
payments of all wages and benefits due the SROs. The District and the County acknowledge
that the SROs shall remain responsive to the chain of command of the Des Moines County
Sheriff’s Office.

Article V
Replacement of School Resource Officer

1. Inthe event that a principal of a school to which the SRO is assigned believes that the
SRO is not effectively performing his/her duties and responsibilities, the principal shall
recommend to the Superintendent that the SRO be removed from the SRO program and
shall state the reasons therefore in writing. Within a reasonable time after receiving the
recommendation from the principal, the Superintendent shall advise the Des Moines
County Sheriff or the SRO supervisor of the principal’s request. The Superintendent may
also make this request for removal directly. The Superintendent and Sheriff or their
designees shall meet with the SRO to mediate or resolve any problems which may exist.
If, within a reasonable amount of time after commencement of such mediation, the
problem cannot be resolved or in the event mediation is not sought by the Sheriff, then
the SRO shall be removed from the program and replaced.

2. Inthe event of a vacancy in the SRO position, or in case of long-term absence by an SRO,
the Sheriff or designee, in consultation with the Superintendent or designee, shall work
toward filling the vacancy.



Article VI
Financing the School Resource Officer Program

The District agrees to pay the County the amount of $71,740 for the 2023/2024 school
year, to be paid in equal payments of $35,870. The District agrees to pay the County the
amount of $74,534 for the 2024/2025 school year, to be paid in equal payments of $37,267.
The first payment shall be due on December 1 and the second payment due on May 1 of each
school year.

In the event of a long-term absence or vacancy in the SRO position the County shall
proportionally reduce the amount charged to the District for the time the County is unable to
perform. This section shall not apply to short term absences for training, vacation, or minor
illness or injury.

Each party shall maintain for a minimum of three (3) years and allow access to all
records, documents and papers necessary for the financial auditing of the parties’ transaction.

Article VI
Duration and Termination of Agreement
The term of this Agreement shall be effective upon signing and expire on June 30, 2025.

The Agreement may be extended and / or amended by mutual agreement of the County and
District.

This Agreement shall become effective upon resolution duly adopted by the County
Board of Supervisors of Des Moines County, lowa and the Board of Education of the Mediapolis
Community School District.

COUNTY OF DES MOINES, IOWA MEDIAPOLIS COMMUNITY SCHOOL DISTRICT
By B/*%‘ﬁ/%

Jim Carey, Chairman of the Board



28 E AGREEMENT BETWEEN
DANVILLE COMMUNITY SCHOOL DISTRICT
AND
DES MOINES COUNTY, IOWA
FOR THE
SCHOOL RESOURCE OFFICER PROGRAM

2023/2024 & 2024/2025 School Years

This Agreement for the School Resource Officer Program (hereinafter referred to as the
“Agreement”) is made and entered into this ﬂ_ day of , !{mggc,{g, 2023, by and between the
County of Des Moines, lowa, (hereinafter referred to as “County”) and the Danville Community
School District, (hereinafter referred to as “School” or “District”) pursuant to Chapter 28E of the
Code of lowa.

This Agreement is entered into pursuant to the provisions of Chapter 28E of the Code of
lowa. This Agreement is between two public agencies for joint and cooperative action. Neither
a separate legal or administrative entity, nor joint board, will be created for administration of
this Agreement. The Des Moines County Sheriff or designee and the District’s Superintendent
of Schools or designee shall be designated as the Administrator of this Agreement for the
purposes of lowa Code Chapter 28E.

After Execution of this Agreement by the District and the County, it shall be filed in the
office of the lowa Secretary of State as required by law. This Agreement shall be effective for
the two school years taking place during the 2023/2024 and 2024/2025 fiscal years.

ARTICLE |
General

The parties share a mutual interest to maintain an atmosphere in the District where
school staff and students have a safe learning environment. The School Resource Officer
program presents a cooperative approach towards addressing various collaborative efforts to
maximize student safety, performance, and wellbeing.

The School Resource Officers (SROs) will assist school administrators by taking
immediate action when law enforcement intervention is warranted. Additionally, the SROs will
provide guidance and support in assisting school staff, students and parents with a variety of
non-emergency law enforcement related matters.



Selection

. The SRO will be a certified, non-probationary law enforcement officers and will maintain
at least the minimum qualifications required for employment as a deputy with the Des
Moines County Sheriff’s Office.

. The SRO will have working knowledge of the child welfare, Department of Human
Services, and juvenile justice system.

. The Des Moines County Sheriff or designee shall select the deputy for assignment as
SRO in consultation with the District Superintendent or designee.

Supervision

. The Des Moines County Sheriff’s Office shall assign a command officer to supervise the
deputy assigned to the School Resource Officer position

. The SRO supervisor will serve as a liaison between the District and County in order to
resolve matters of mutual concern.

. The SRO supervisor, in consultation with the District Superintendent, School Principal, or
designee, will complete a performance evaluation of the SRO during March of each year,
and additionally as requested by the County or District.

. The District shall provide requested information and reports to the SRO supervisor to
facilitate this evaluation.

Assignment

. The SRO will be assigned to the School on a full-time basis commencing on the 1 day of
each school year and terminating on the last day of each school year. The hours of
employment will be based on an eight-hour workday for days that school is in session.
The SRO shall be on campus 15 minutes prior to the start of class through 15 minutes
after classes are dismissed. During the daily shift the SRO may be off campus as
required for scheduled training, court, and for the performance of other necessary tasks
related to the assignment.

Regular working hours may be adjusted on a situational basis with the mutual approval
of the Superintendent or designee, SRO supervisor, and the SRO. These adjustments
may be to attend school-related events requiring the presence of the SRO. Such
adjustments will be in accordance with the Fair Labor and Standards Act and the
collective bargaining agreement which applies to Des Moines County deputies.

. The SRO may be temporarily reassigned by the County during school holidays or
vacations and/or during times of emergencies.

. The SRO shall notify the Superintendent or designee of scheduled absences, as
approved by the SRO supervisor. The county shall take reasonable action to replace the
absent SRO by temporary reassignment of another deputy, presence of patrol deputies,
and / or scheduling the other SRO for a half day at the school.

































