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NOTICE OF DES MOINES COUNTY PERSONNEL ACTION

Name: _Gwen Baltisberger Employee #:
Title:  Clerk Il Department: Sheriff” Office
STATUS CHANGES
TERMINATION TRANSFER
Resignation Unsatisfactory Probation Permanent Voluntary
Discharge Death Temporary Involuntary
Retirement Other, Explain
Previous Title
Previous Dept
Last Day Worked New Job Title
Add Vacation Days to New Dept
Add Sick Days to Previous Rate New Rate
Add Other Days to Effective Transfer Date
Last Day Paid
Unpaid Days to

LAY OFF
Does the employee Want

Health Insurance Continued I:I Yes

Final Termination Date

|:|No

Final Rate of Pay Does Employee Want Life
Permanent Address Insurance Continued l:l Yes |:| No
City, State, Zip Last Day Worked
LEAVE OF ABSENCE SALARY ADJUSTMENT
Maternity Educational New Hire (Check # of Hours) Probationary
Medical Military 74.77 Hours Demotion
Other, Explain 80 Hours Reduction
Anniversary Suspension
X | Promotion Other, Explain

Part time to full time

Dates of Absence to

Does the employee Want
Health Insurance Continued

[ ]Yes [ | No PreviousRate _$29,625.05 New Rate _$35,894.76

Does Employee Want Life
Insurance Continued

|:| Yes I:l No

Previous Job Title: (if changed) = Receptionist

Effective Date: March 3, 2025

Sheriff’s Office Date: February 21, 2025

Authorized by% Selan. (g /J'yJAoo7Department:

Authorized by: ¢ /Department: Date:

A —d

Pay Period Ending: March 15, 2025 Payroll Date: March 21, 2025
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NOTICE OF DES MOINES COUNTY PERSONNEL ACTION

Name: _Cynthia Huffman Employee #:

Title:  Receptionist Department: Sheriff’s Office

STATUS CHANGES
TERMINATION TRANSFER

Resignation Unsatisfactory Probation Permanent Voluntary

Discharge Death Temporary Involuntary

Retirement Other, Explain

Previous Title

Previous Dept

Last Day Worked New Job Title
Add Vacation Days to New Dept
Add Sick Days to Previous Rate New Rate
Add Other Days to Effective Transfer Date
Last Day Paid
Unpaid Days to
LAY OFF
Final Termination Date Does the employee Want
Health Insurance Continued D Yes |:| No
Final Rate of Pay Does Employee Want Life
Permanent Address Insurance Continued |:| Yes |:| No
City, State, Zip Last Day Worked
LEAVE OF ABSENCE SALARY ADJUSTMENT
Maternity Educational X | New Hire (Check # of Hours) Probationary
Medical Military 74.77 Hours Demotion
Other, Explain 80 Hours Reduction
Anniversary Suspension
Promotion Other, Explain

59.5 hours per pay period

Dates of Absence to

Does the employee Want

Health Insurance Continued |:| Yes |:| No  Previous Rate New Rate §$19.14
Does Employee Want Life
Insurance Continued Ij Yes D No  Previous Job Title: (if changed)

Effective Date: February 24, 2025
Authorized by% lals ; , (g Mm?Department: Sheriff’s Office Date: February 21, 2025
Authorized by: ( / Department: Date:

A

Pay Period Ending: March 1, 2025 Payroll Date: March 7, 2025




NOTICE OF DES MOINES COUNTY PERSONNEL ACTION

Name: Angela Dunham Employee #: 00920
Title:  Correctional Officer Department: Correctional Center
STATUS CHANGES
TERMINATION TRANSFER
Resignation Unsatisfactory Probation Permanent Voluntary
Discharge Death Temporary Involuntary
Retirement Other, Explain
Previous Title
Previous Dept
Last Day Worked New Job Title
Add Vacation Days to New Dept
Add Sick Days to Previous Rate New Rate
Add Other Days to Effective Transfer Date
Last Day Paid i
Unpaid Days to
LAY OFF
Final Termination Date Does the employee Want
Health Insurance Continued l:] Yes D No
Final Rate of Pay Does Employee Want Life
Permanent Address Insurance Continued D Yes i_—_l No
City, State, Zip Last Day Worked
LEAVE OF ABSENCE SALARY ADJUSTMENT
Paternity Educational New Hire Probationary
X | Medical Military 77.11 Hours Demotion
X | Other, Explain 80 Hours Reduction
FMLA/Unpaid Hours: 73.30 Anniversary Suspension
Promotion Other, Explain
Dates of Absence to
Does the employee Want
Health Insurance Continued D Yes D No  Previous Rate New Rate
Does Employee Want Life

Insurance Continued

D Yes [j No

Authorized by:/W
Authorized by

: Department:

Pay Period Ending: February 15, 2025

Previous Job Title: (if changed)

Effective Date:

~— Correctional Center ~ Date: February 18, 2025

Date:

Payroll Date: _February 21, 2025

Emailed Payroll: 02-18-25




NOTICE OF DES MOINES COUNTY PERSONNEL ACTION

Name: Peyton Krogmeier Employee #:
Title:  PT Correctional Officer Department: Correctional Center
STATUS CHANGES
TERMINATION TRANSFER
Resignation Unsatisfactory Probation Permanent Voluntary
Discharge Death Temporary Involuntary
Retirement Other, Explain
Previous Title
Previous Dept
Last Day Worked New Job Title
Add Vacation Days to New Dept
Add Sick Days to Previous Rate New Rate
Add Other Days to Effective Transfer Date
Last Day Paid
Unpaid Days to
LAY OFF
Final Resignation Date Does the employee Want
Health Insurance Continued l:l Yes [_—_—| No
Final Rate of Pay Does Employee Want Life
Permanent Address Insurance Continued D Yes D No
City, State, Zip Last Day Worked
LEAVE OF ABSENCE SALARY ADJUSTMENT
Paternity Educational New Hire Probationary
Medical X | Military 77.11 Hours Demotion
Other, Explain 80 Hours Reduction
Anniversary Suspension
Unpaid hours 77.11. Promotion Other, Explain

Dates of Absence to

Does the employee Want
Health Insurance Continued
Does Employee Want Life
Insurance Continued

D Yes l:l No
[:] Yes D No

Previous Rate New Rate

Previous Job Title: (if changed)

Effective Date:

Authorized by: / /Zﬁmm—&mc\tional Center  Date: February 18, 2025

Authorized by#”

Pay Period Ending: February 15, 2025

Department:

Date:

Payroll Date: _February 21, 2025

Emailed Payroll: 02-18-25




NOTICE OF DES MOINES COUNTY PERSONNEL ACTION

Name: Kelly Kindig Employee #:
Title: _ Kitchen-PT Cook Department: Correctional Center
STATUS CHANGES
TERMINATION TRANSFER
Resignation Unsatisfactory Probation Permanent Voluntary
Discharge Death Temporary Involuntary
Retirement Other, Explain
Previous Title
Previous Dept
Last Day Worked New Job Title
Add Vacation Days to New Dept
Add Sick Days to Previous Rate
Add Other Days to Effective Transfer Date
Last Day Paid
Unpaid Days to

Final Termination Date

LAY OFF
Does the employee Want
Health Insurance Continued El Yes

DNO

Final Rate of Pay Does Employee Want Life
Permanent Address Insurance Continued |:] Yes No
City, State, Zip Last Day Worked
LEAVE OF ABSENCE SALARY ADJUSTMENT

Maternity Educational Reclassification Demotion

Medical Military Anniversary Reducation

Other, Explain Promotion Suspension

Probationary Other, Explain
New Hire

Dates of Absence to
Does the employee Want
Health Insurance Continued D Yes D No  Previous Rate $0.00/hr New Rate $16.00/hr
Does Employee Want Life

D Yes D No

Insurance Continued

Authorized by: = De
Authorized by:

Pay Period Ending:

Department:

Previous Job Title: (if changed)

Effective Date:
February 19, 2025

Date: February 14, 2025

Correction. Center

Date:

Payroll Date:




NOTICE OF DES MOINES COUNTY PERSONNEL ACTION

Name: Ogorzalek,Patrick Employee #: 0914
Title: _ Correctional Officer-Full Time Department: Correctional Center
STATUS CHANGES
TERMINATION TRANSFER
Resignation Unsatisfactory Probation Permanent Voluntary
Discharge Death Temporary Involuntary
Retirement Other, Explain
Previous Title
Previous Dept
Last Day Worked New Job Title
Add Vacation Days to New Dept
Add Sick Days to Previous Rate
Add Other Days to Effective Transfer Date
Last Day Paid
Unpaid Days to

Final Termination Date

LAY OFF

Does the employee Want
Health Insurance Continued I___] Yes

DNO

Final Rate of Pay Does Employee Want Life
Permanent Address Insurance Continued D Yes No
City, State, Zip Last Day Worked
LEAVE OF ABSENCE SALARY ADJUSTMENT

Maternity Educational Reclassification Demotion

Medical Military Anniversary Reducation

Other, Explain Promotion X | Suspension

Probationary Other, Explain
1 day suspension 8.25 hours

Dates of Absence to
Does the employee Want
Health Insurance Continued Yes No  Previous Rate New Rate  $0.00/yr

Does Employee Want Life
Insurance Continued

D Yes |__—| No

$53,287.41/yr

Previous Job Title: (if changed)
Effective Date:
February 13, 2025

Authorized by: /s/ Colter J. Levinson Department: _Correction. Center  Date: _February 14, 2025
Authorized by: Department: Date:
Pay Period Ending: Payroll Date:




KEVIN GLENDENING, SHERIFF

512 N. Main Street
Burlington, IA 52601
Phone: 319-753-8289 (Civil)
Fax: 319-754-6910

SHERIFF'S MONTHLY REPORT TO THE BOARD OF SUPERVISORS
01/01/2025 thru 01/31/2025

35
SHERIFF FEES 13.979.74 H\4?
MILEAGE 604.17

R&B 1.237.08

INTEREST 13.24

TOTAL $15,834.23

I, Kevin Glendening, Sheriff of Des Moines County, lowa, do hereby
certify that the above report is correct of monies collected by me as
Sheriff during the period therein specified.

K 6ol

KEVIN GLENDENING, SHERIFF




February 18, 2025

The Des Moines County Board of Supervisors met in a regular session at the Court House in Burlington at
9:00 AM on Tuesday, February 18", 2025, with Chair Jim Cary, Vice Chair Shane McCampbell and Member Tom
Broeker present. This meeting was also held electronically via Webex and YouTube live streaming. Public input
was available through board email or call in.

Item 5F was removed from the agenda. Unless otherwise noted, all motions passed unanimously. The
Pledge of Allegiance was conducted.

Meeting with Department Heads: County Auditor Sara Doty reported absentee voting for the March 4t
Special Election has begun in the Auditor’s Office. Today, February 18", the Auditor’s Office will close at 5:00
P.M. and it is the final day for voter registration and to request an absentee ballot to be mailed. IT Director Colin
Gerst reported his office is busy. Sheriff Kevin Glendening reported the E911 Public Hearing for the FY26 Budget
will be held tonight at 5:00 P.M. The jail population is 85. Maintenance Director Rodney Bliesener would like to
give thanks to his crew for their hard work during the wintery weather we have had. They have been busy keeping
all needed areas clear of snow. Land Use Administrator Zach James stated he is hoping to have a subdivision
complete to present to the Board of Supervisors next week. His office remains busy. Conservation Director Chris
Lee reported the winter games that were to be held at Big Hollow last weekend, were cancelled. There will be an ice
fishing clinic held this coming Saturday at Big Hollow. County Treasurer Janelle Nalley-Londquist reported her
office is beginning to receive March tax payments. She has an agenda item. Emergency Management Director
Shannon Prado stated with the cold weather, please use proper precautions. Public Health Director Christa
Poggemiller reported her office remains busy. County Engineer Brian Carter stated his crews have been out keeping
roads clear of the winter weather. He has an agenda item.

No correspondence received.

Approval of Accounts Payable Claims in the amount of $781,345.04 were presented. McCampbell made a
motion to approve and was seconded by Broeker.

Approval Payroll Reimbursement Claims in the amount of $170.38 were presented. Broeker made a motion
to approve and was seconded by McCampbell.

Approval of a Washington Township Trustee was presented. Justin Myers was approved to be the
Washington Township Trustee. Broeker made a motion to approve and was seconded by McCampbell.

Approval of a 28E Agreement between Danville Community School District and Des Moines County for
the SRO Program was presented. McCampbell made a motion to approve and was seconded by Broeker.

Approval of Resolution #2025-009 Cancellation of Outstanding Checks was presented. Broeker made a
motion to approve and was seconded by McCampbell.

INSERT RESOLUTION #2025-009

Approval of Agreement # 2025-16-064 for 28E Cooperative Agreement for Competitive Highway Bridge
Program (CHBP) Grant Project was presented. County Engineer Brian Carter spoke on this and recommended
approval. Broeker made a motion to approve and was seconded by McCampbell.

Personnel Actions — Maintenance — Alex Schnedler, Lead Maintenance, 42 month step increase, new rate
of $43,183.50 yearly, effective 2/23/25. McCampbell made a motion to approve and was seconded by Broeker.
Auditor — Sue Poling, 1*t Deputy, 24 month step increase, new rate of $67,091.06 yearly, effective 2/13/25. Broeker
made a motion to approve and was seconded by McCampbell. County Attorney — Lisa Harris, Victim Witness
Coordinator, Retirement effective 3/3/25; Kathy Gibb, Resignation effective 2/7/25. McCampbell made a motion to
approve both and was seconded by Broeker. Treasurer — Jillian Allen, Clerk 11, 24 month step increase, $38,043.16
yearly, effective 2/13/25. Broeker made a motion to approve and was seconded by McCampbell.

Reports-
1. Clerk’s Report of Fee’s Collected, January 2025

McCampbell motioned to approve February 11", 2025, regular meeting minutes and was seconded by
Broeker.



Broeker attended a Mental Health of Southeast lowa and Emergency Management meeting. Cary attended
a RUSS meeting.

The meeting was adjourned at 9:28 a.m.

This Board meeting is recorded. The meeting minutes and audio are posted on the county’s website
www.dmcounty.com

Jim Cary, Chair
Attest: Sara Doty, County Auditor



