


RESOLUTION SETTING TIME AND DATE OF FY25 BUDGET AMENDMENT HEARING

Resolution # 2025-030

BE IT RESOLVED:

1)

2)

The Board of Supervisors hereby fixes the time and place for a public hearing on the
FY25 budget amendment for Tuesday, June 24th, 2025, at 9:00 a.m. in the Board
Room at the Des Moines County Courthouse.

The Des Moines County Budget Director is hereby directed to publish the notice and
estimated summary as required by law.

APPROVED this 10th day of June, 2025.

DES MOINES COUNTY
BOARD OF SUPERVISORS

Jim Cary, Chairman

Shane McCampbell, Vice-Chairman

Tom Broeker, Member

ATTEST:

Sara Doty, Auditor



Memorandum of Understanding

This Agreement is made and entered into by and between the Des Moines County
(hereafter "DMC"), Henry County, Jefferson County, Lee County, Louisa County, Van Buren
County, and Washington County, collectively referred to as "the Parties."

Article |: Purpose and Scope

1. Purpose: This Agreement is to provide Mental Health Patient Advocacy in the
Participating Counties in accordance with lowa Code Chapter 225A.

2. Scope of Services: DMC shall provide Mental Health Patient Advocacy and support in
the participating Counties.

Article ll: Participating Parties

1. The Parties to this Agreement are:
- Des Moines County

- Henry County

- lefferson County

- Keokuk County

- Lee County

- Louisa County

- Van Buren County

- Washington County

Article lll: Governance

1. The executive oversight of this Agreement will be conducted by the Des Moines County
Supervisors.



Article IV: Term

1. This Agreement shall commence on July 1, 2025, and shall continue for a period of one
year. It shall automatically renew for successive one-year terms unless terminated by any

party.

2. Out Clause: Any party may terminate this Agreement at any time with written notice to
the other parties.

Article V: Financial Responsibilities

1. DMC shall be reimbursed by Behavioral Health Administrative Service Organization of
the State of lowa (hereinafter BH-ASO), for all services provided. In the event the BH-ASO
does not reimburse DMC, DMC shall be reimbursed the cost of said services on a prorated
basis based on the number of cases assigned from each county over the previous12 month
period.

2. The fee if any to the participating parties, will be billed quarterly, commencing July 2025.

Article VI: Amendments

1. Any amendments to this Agreement must be in writing and must be signed by authorized
representatives of all parties.

Article VII: Termination

1. This Agreement may be terminated by any party upon written notice to the other parties.

Article VIiil: Execution

1. This Agreement shall be signed by the following individuals, who affirm that they are duly
authorized to execute this Agreement on behalf of their respective entities:

- Chair of Des Moines County Board of Supervisors
- Chair of Henry County Board of Supervisors
- Chair of Jefferson County Board of Supervisors

- Chair of Keokuk County Board of Supervisors



- Chair of Lee County Board of Supervisors
- Chair of Louisa County Board of Supervisors
- Chair of Van Buren County Board of Supervisors

- Chair of Washington County Board of Supervisors

Signatures
Des Moines County Board Chair Henry County Board Chair
Jefferson County Board Chair Keokuk County Board Chair

}L “mnd 9,”1(?;4

Lee County Board Chair Louisa County Board Chair

Van Buren County Board Chair Washington County Board Chair



WORKFORCE HOUSING
TAX INCENTIVE PROGRAM I .WA

COMMUNITY INPUT FORM Economic Development

Communities supporting a Workforce Housing Tax Incentive Program application are to complete this form. This is to
be filled out by the city where the project is being proposed and signed by a city official.

Community Name: Burlington, Des Moines County, lowa

Project Name: Green Gable Cottages

Developer Name: Midwest Realty Group, Inc.

Printed Name of-Gity Official Completing the Form: Tom Broeker Des Moines County Supervisor

Covrdyy

Is the type of housing proposed in this project a priority for the community? éd VYes O No

If so, explain why: i i _
Rehabilitating this housing project is a priority for the community because it preserves and revitalizes 56

much needed affordable housing units in a market facing a critical shortage. The current condition of the
property poses health and safety risks, and with out intervention these units would remain uninhabitable
and wasted. Restoring them will not only provide safe, quality housing for individuals and families in need
but will also enhance the surrounding neighborhood, support workforce retention, and contribute to the
overall economic stability of SE lowa.

Describe recent or planned business expansions that created a need for additional housing in the community and the

number and types of jobs to be created because of these expansions. ) N )
The lowa Army Ammunition Plant is undergoing a $1.5 billion expansion to significantly increase production

of 155mm artillery shells, creating hundreds of new jobs in the region. This large-scale investment includes
new automated production lines and a state-of-the-art metrology lab, with completion expected by 2027. As
workforce demand grows, so does the need for quality housing in the Burlington area. The rehabilitation of
Green Gable Cottages is essential to provide safe, affordable homes to support this economic and
employment growth.

How will the project impact the local economy? ) '
The rehabilitation of Green Gable Cottages will provide a strong boost to the local economy by creating

numerous construction and trade jobs throughout the redevelopment process. It will also generate Tocal
sales tax revenue from materials and labor, supporting area suppliers and contractors. Most importantly, it
will deliver 56 quality, affordable rental units that are currently uninhabitable, addressing a critical housing
shortage. These units will help attract and retain workers for local businesses, strengthen the tax base, and
support long-term community stability and growth.

iowaeda.com




Describe how housing is a barrier to job growth in the neighborhood or communitfy. )
Housing is a significant barrier to job growth when there are not enough safe, affordable, and accessible

homes for workers. Employers in Southeast lowa struggle to recruit and retain staff, particularly in
healthcare, manufacturing, and education, because prospective employees cannot find suitable housing
nearby. This limits the available labor pool, slows business expansion, and ultimately hinders economic
development. Without adequate housing, job growth stalls and local economies miss out on opportunities
for long-term prosperity.

Describe how this project addresses the needs of the local housing market. o o
This project directly addresses the local housing market's needs by revitalizing 56 dilapidated units into

safe, affordable rentals in an area with a critical housing shortage. It provides quality housing options for
low- to moderate-income individuals, essential workers, and seniors. By preserving and improving existing
infrastructure, the project delivers faster, more cost-effective housing solutions while supporting local job
growth and economic stability.

Describe the impact of this project on the neighborhood and how it meets the needs of the community.
The rehabilitation of Green Gable Cottages will enhance the neighborhood by transforming a visibly

blighted property into a clean, safe, and attractive housing community. Surrounded by well-maintained
homes, a church, and a cemetery, the current site detracts from the areas overall appearance and value.
Restoring these units will eliminate health and safety hazards, reduce crime potential, and improve
neighborhood pride. This project meets a pressing community need by providing quality affordable housing
while preserving the character and stability of the surrounding area.

—
Civg Official Signature Date

Counitwy
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O HUB

Commercial Insurance Summary

Des Moines County lowa

Prepared By
Adam Kerns

Hub International Midwest West
212 Brady Street

Davenport, 1A 52801

(563) 549-6978




'Ruhl
& Ruhl

HUB Dol
WORKERS' COMPENSATION COVERAGE

2024-2025 2025-2026

Issued Quoted
COVERAGES:

Part One - Statutory Benefits Statutory Statutory

Part Two- Employers Liability
Bodily InjuryEach Accident $1,000,000 $1,000,000
Bodily Injury by Disease Policy Limit $1,000,000 $1,000,000
Bodily Injury by Disease Each Employee $1,000,000 $1,000,000
Deductible - Per Claim None None
Aggregate None None

State law requires that every employer provide Workers’ Compensation insurance for their employees.

If you have operations in North Dakota, Ohio, Washington or Wyoming, you must buy workers compensation from that
state. This policy will not protect you in the monopolistic state.

If you have work on the effective date of this policy in any state not listed below, coverage will not be afforded for that
state unless the insurance carrier is notified within thirty days.

POLICY INFORMATION:

Experience Modification 0.77 0.91
Experience Modification Status

Preliminary

Final X X
KEY ENDORSEMENTS:

Variable A2 Dividend

COMMENTS:

Note: Coverage summaries provided herein are intended as an outline of coverage only and are necessarily
brief. In the event of loss, all terms, conditions, and exclusions of actual policies will apply.



Ruhl
o & Ruhl

HUB SafaNsE

WORKERS COMPENSATION

2024-25 2025-2026
Class Description Code Issued Quoted

Landscaping 0042 Exposure: S0 S0
Rate: 4.63 3.88

Premium: S0 S0

Office Machine installation, repair 5191 Exposure: $217,360 $223,881
Rate: 0.94 0.89

Premium: $2,043 $1,993

Carpentry NOC 5403 Exposure: S0 SO
Rate: 6.05 4,72

Premium: S0 S0

Street Construction - Paving 5506 Exposure: $1,209,608 $1,245,896
Rate: 5.60 5.16

Premium: $67,738 $64,288

Police Officers & Drivers 7720 Exposure: $3,294,091 $3,392,914
Rate: 2.55 2.39

Premium: $83,999 581,091

Construction Permanent Yard 8227 Exposure: $58,910 $60,677
Rate: 3.17 343

Premium: 51,867 $1,899

Clerical Office Employees 8810 Exposure: 51,869,296 $1,925,375
Rate: 0.17 0.15

Premium: $3,178 $2,888

Attorney - All Employees and clerical 8820 Exposure: $869,440 $895,523
Messengers, drivers Rate: 0.14 0.12
Premium: $1,217 $1,075

Home, Public, Traveling Healthcare 8835 Exposure: $782,496 $805,971
Rate: 1.78 1.64

Premium: 513,928 513,218

Building or Property Management 9015 Exposure: $288,002 $296,642
Rate: 2.39 2.29

Premium: 56,883 $6,793



Parks NOC

Street Cleaning & Drivers

County Employees NOC

Street Construction - sub-surface work

Police Officers & Drivers [USL&H]

Premium Subtotal:

Increased Employers Liability Limits
Subtotal

Experience Modification

Scheduled Credit

Premium Discount

Expense Constant

Terrorism Coverage

Domestic Terrorism

Total Premium:

Audit Adjustment

Experience Mod

9102

9402

9410

5507

7720F

9812

9898
9887
0063
0900
9740
9741

Exposure:
Rate:
Premium:

Exposure:
Rate:
Premium:

Exposure:
Rate:
Premium:

Exposure:
Rate:
Premium:

Exposure:

Rate:
Premium:

1.10%

$470,584 $484,702
2.60 2.28
$12,235 $11,051
$188,016 $193,656
3.63 3.17
$6,825 $6,139
$479,279 $493,657
1.97 1.83
$9,442 $9,034
$307,564 $316,791
3.42 3.13
$10,519 $9,916
S0 S0

3.32 3.11

S0 S0
$219,874 $209,385
$2,419 $2,303
$222,293 $211,688
($8,892) ($19,052)
($23,474) ($28,895)
(516,334) ($13,918)
$160 $160
$1,003 $1,034
$1,003 $1,034
$175,759 $152,051
0.77 0.91



Date:

Department:
To:
RE:

Employee/Position

Matthew Breckon
0001-05-1000-000-10020

Ryan Luttenegger
0001-05-1000-000-10020

Derek Gordy
0011-05-1000-000-10020

Thomas Seitz
0001-05-1000-000-10020

Keaton Hoschek
0011-05-1000-000-10020

KEVIN GLENDENING, SHERIFF
BRAD SIEGFRIED, CHIEF DEPUTY

512 N. Main Street
Burlington, 1A 52601

319-753-8212

May 1, 2025

Sheriff's Office

Board of Supervisors

FY2026 Salaries and Annual Appointments

Hire Date

8/24/2005

12/21/2009

8/27/2012

4/23/2019

12/28/2020

Brandon Mcleland (started at 1 yr) 3/8/2021

0001-05-1000-000-10020

Jon Gates
0001-05-1000-000-10020

Zander Schweiss
0001-05-1000-000-10020

Blake Cheesman
0001-05-1000-000-10020

Joshua Fane (started at 36mo)
0001-05-1000-000-10020

8/23/2021

8/24/2021

12/28/2021

1/3/2023

Hours in Pay FY26 Hourly

Period

80

74.77

74.77

74.77

74.77

74.77

80

74.77

74.77

74.77

Rate

$37.87

$40.62

$40.62

$38.69

$37.47

$38.69

$34.93

$37.47

$37.47

$38.69

FY26 Salary

$79,079.20

$79,079.20

$79,079.20

$75,313.53

$72,942.88

§75,313.53

$72,942.88

$72,942.88

$72,942.88

§75,313.53



Klay Foster
0001-05-1000-000-10020

Brett Haubrich
0001-05-1000-000-10020

Kenny Zahner (30 yrs credit)

0001-05-1000-000-10020
Eric Kramer
0001-05-1000-000-10020
Adam Plein
0001-05-1000-000-10080
David Murguia
0001-05-1000-000-10080
Dave Hamma
0001-05-1060-000-10090
Eric Blodgett
0001-05-1000-000-10090
Sean Phillips

0001-05-1010-000-10020

Dilan Beaird
0001-05-1010-000-10020

Kolton Atkins
0001-05-1010-000-10020
Mary Beik

0001-05-1060-000-10030

Erica Thomson
0001-05-1060-000-10030

Katie Meeker
0001-05-1060-000-10030

Theresa Tripp

4/27/2023

4/28/2023

8/21/2023

4/28/2025

9/2/2008

8/26/2012

3/11/2004

8/30/2004

4/4/2016

8/14/2017

4/22/2019

10/17/1994

11/29/2005

7/18/2011

12/12/2022

74.77

74.77

80

80

74.77

74.77

80

80

80

80

80.00

75

75

75

75

$35.60

$35.60

$37.87

$26.20

$45.09

$45.09

$46.21

$46.21

$37.87

$37.87

$36.07

$27.56

$23.90

$22.76

$27.56

$69,295.70

$69,295.70

$79,079.20

$54,707.12

$87,777.91

$87,777.91

$96,476.62

$96,476.62

$79,079.20

$79,079.20

$75,313.53

$53,947.58

$46,777.97

$44,550.45

$53,947.58



0001-05-1060-000-10050

Gwen Baltisberger
0001-05-1060-000-10030

Cynthia Huffman
0001-05-1060-000-10100

Bradley Siegfried

0001-29-1050-000-10010- Jail

Kevin Glendening
0001-05-1060-000-10010

Stephen Heyland
0001-06-1000-000-10110

Mark Lumbeck
0001-06-1000-000-10110

Charles Thompson
0001-06-1000-000-10110

Wayne Smith
0001-06-1000-000-10110

2/23/2015
3/3/2025

75

12 month credit for full time

2/24/2025

4/2/2001

4/2/2001

9/9/2014

8/19/2011

6/21/2021

3/6/2023

59.5

80

80

42

40

17

17

$19.25

$20.10

$56.24

$66.17

$37,689.50

PT/hourly

$117,431.17

$138,154.32

$22.33 PT/hourly

$22.33 PT/hourly

$22.33 PT/hourly

$22.33 PT/hourly

RECEIVED

MAY 0 8 2025

DES MOINES CO. AUDITOR
BURLINGTON, IOWA



Des Moines County Correctional Center

3630 Bauer Drive
Burlington 1A 52601
Date: May 9, 2025
Department: Correctional Center
To: Board of Supervisors
RE: FY/26 Salaries and Annual Appointments

HoursinPay FY26 Hourly

Employee/Position Period Rate FY26 Salary

LEVINSON,Colter 80.00 $46.21 $96,476.62
0001-29-1050-000-10010

JEFFRIES,Nick 80.00 $34.59 $72,231.29
0001-29-1050-000-10090

DOLPH,Joe 80.00 $34.59 $72,231.29
0001-29-1050-000-10090

WHALEN, Ed 76.85 $33.26 $66,452.78
0001-29-1050-000-10080

DAVIS,Jacque 76.85 $33.26 $66,452.78
0001-29-1050-000-10080

KOENIG,Brad 76.85 $33.26 $66,452.78
0001-29-1050-000-10080

PLEASANT,James 76.85 $33.26 $66,452.78
0001-29-1050-000-10080

STUECKER,Judy 75.00 $27.56 $53,947.58
0001-29-1050-000-10030

ANDERSEN,Raiann 77.11 $24.94 $50,072.77
0001-29-1050-000-10050

BROWN,Andrew 77.11 $26.81 $53,827.05
0001-29-1050-000-10050

FOSTER,Dominick 77.11 $26.23 $52,662.04
0001-29-1050-000-10050

HAYES,Michael 77.11 $28.78 $57,785.02
0001-29-1050-000-10050

HUFFMAN,Tracie 7741 $28.78 $57,785.02
0001-29-1050-000-10050

HULETT,Tammy 77.11 $28.78 $57,785.02
0001-29-1050-000-10050

KROGMEIER,Peyton 77.11 $25.59 $51,364.11

0001-29-1050-000-10050























































































