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WORKERS' COMPENSATION COVERAGE

2025-2026 2026-2027
Quoted Quoted
COVERAGES:
Part One - Statutory Benefits Statutory Statutory
Part Two- Employers Liability
Bodily InjuryEach Accident $1,000,000 $1,000,000
Bodily Injury by Disease Policy Limit $1,000,000 $1,000,000
Bodily Injury by Disease Each Employee $1,000,000 $1,000,000
Deductible - Per Claim None None
Aggregate None None
State law requires that every employer provide Workers’ Compensation insurance for their employees.
If you have operations in North Dakota, Ohio, Washington or Wyoming, you must buy workers
compensation from that state. This policy will not protect you in the monopolistic state.
If you have work on the effective date of this policy in any state not listed below, coverage will not be
afforded for that state unless the insurance carrier is notified within thirty days.
POLICY INFORMATION:
Experience Modification 0.91 0.86
Experience Modification Status
Preliminary
Final X X

KEY ENDORSEMENTS:
Variable A2 Dividend

COMMENTS:

Note: Coverage summaries provided herein are intended as an outline of coverage only and
are necessarily brief. In the event of loss, all terms, conditions, and exclusions of actual policies
will apply.
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WORKERS COMPENSATION

Class Description Code
Landscaping 0042
Office Machine installation, repair 5191
Carpentry NOC 5403
Street Construction - Paving 5506
Police Officers & Drivers 7720
Construction Permanent Yard 8227
Clerical Office Employees 8810
Attorney - All Employees and clerical 8820
Messengers, drivers
Home, Public, Traveling Healthcare 8835

Exposure:
Rate:
Premium:

Exposure:
Rate:
Premium:

Exposure:
Rate:
Premium:

Exposure:
Rate:
Premium:

Exposure:
Rate:
Premium:

Exposure:
Rate:
Premium:

Exposure:
Rate:
Premium:

Exposure:
Rate:
Premium:

Exposure:
Rate:
Premium:

2025-2026 2026-2027
Issued Issued

S0 S0
3.88 3.82
S0 S0
$223,881 $230,597
0.89 0.90
$1,993 $2,066
$0 $0
4.72 4.76
S0 $0
$1,245,896 $1,283,273
5.16 4.76
$64,288 $61,109
$3,392,914 $3,494,701
2.39 2.09
$81,091 $72,899
$60,677 $62,497
3.13 3.04
$1,899 $1,902
$1,925,375 $1,983,136
0.15 0.14
$2,888 $2,757
$895,523 $922,389
0.12 0.11
$1,075 $978
$805,971 $830,150
1.64 1.56
$13,218 $12,959



Building or Property Management

Parks NOC

Street Cleaning & Drivers

County Employees NOC

Street Construction - sub-surface work

Police Officers & Drivers [USL&H]

Premium Subtotal:

Increased Employers Liability Limits
Subtotal

Experience Modification

Scheduled Credit

Premium Discount

Expense Constant

Terrorism Coverage

Domestic Terrorism

Total Premium:

Audit Adjustment

Payrolls:
Experience Mod

9015

9102

9402

9410

5507

7720F

9812

9898
9887
0063
0900
9740
9741

Exposure:
Rate:
Premium:

Exposure:
Rate:
Premium:

Exposure:
Rate:
Premium:

Exposure:
Rate:
Premium:

Exposure:
Rate:
Premium:

Exposure:

Rate:
Premium:

1.10%

$296,642 $305,541
2.29 2.28
$6,793 $6,976
$484,702 $499,243
2.28 2.10
$11,051 $10,489
$193,656 $199,466
3.17 3.20
$6,139 $6,379
$493,657 $508,467
1.83 1.69
$9,034 $8,603
$316,791 $326,295
3.13 3.12
$9,916 $10,180
S0 SO

3.11 2.71

SO SO
$209,385 $197,297
$2,303 $2,170
$211,688 $199,467
($19,052) ($27,925)
($28,895) ($25,731)
($13,918) ($12,394)
$160 $160
$1,034 $1,065
$1,034 $1,065
$152,051 $135,707
$10,335,685 $10,645,755
0.91 0.86



NOTICE OF DES MOINES COUNTY PERSONNEL ACTION

Name: Patrick Ogorzalek Employee #:
Title:  Correctional Officer Department: Correctional Center
STATUS CHANGES
TERMINATION TRANSFER
Resignation Unsatisfactory Probation Permanent B Voluntary
Discharge Death Temporary Involuntary
Retirement Other, Explain
Previous Title
Previous Dept
Last Day Worked New Job Title
Add Vacation Days to New Dept
Add Sick Days to Previous Rate New Rate
Add Other Days to Effective Transfer Date
Last Day Paid
Unpaid Days to
LAY OFF
Final Resignation Date Does the employee Want
Health Insurance Continued |::| Yes ‘___] No
Final Rate of Pay Does Employee Want Life
Permanent Address Insurance Continued [:] Yes [ INo
City, State, Zip Last Day Worked
LEAVE OF ABSENCE SALARY ADJUSTMENT
Paternity Educational X | New Hire Probationary
Medical Military X | 77.11 Hours | Demotion
Other, Explain 80 Hours Reduction
Anniversary | Suspension
Promotion Other, Explain
Full-time starting June 4, 2025. He will start at the
4 year mark.
Dates of Absence to
Does the employee Want
Health Insurance Continued [:] Yes [:] No Previous Rate New Rate  $55,966.12
Does Employee Want Life
Insurance Continued D Yes [:] No  Previous Job Title: (if changed)

Effective Date:

Authorized by ///% Department:~ Correctional Center  Date: _May 26, 2026

Authorized by Department: Date:

Pay Period Ending: June 6, 2026 Payroll Date:  June 12, 2026

Emailed Payroll:




NOTICE OF DES MOINES COUNTY PERSONNEL ACTION

Name: Andrew Brown Employee #: 0957
Title:  FT Correctional Officer Department: Correctional Center
STATUS CHANGES
TERMINATION TRANSFER
X | Resignation [ | Unsatisfactory Probation | Permanent Voluntary
Discharge Death Temporary Involuntary
Retirement Other, Explain
Previous Title
Previous Dept
Last Day Worked June 5, 2026 New Job Title
Add Vacation Days to New Dept
Add Sick Days to Previous Rate New Rate
Add Other Days to Effective Transfer Date
Last Day Paid
Unpaid Days to
LAY OFF
Final Termination Date Does the employee Want
Health Insurance Continued [_—_| Yes [:] No
Final Rate of Pay Does Employee Want Life
Permanent Address Insurance Continued [ ] Yes l:] No
City, State, Zip Last Day Worked
LEAVE OF ABSENCE SALARY ADJUSTMENT
Paternity Educational New Hire Probationary
Medical Military 77.11 Hours Demotion
Other, Explain 80 Hours Reduction
Anniversary | Suspension
Promotion Other, Explain
Dates of Absence to
Does the employee Want
Health Insurance Continued D Yes [_—_1 No Previous Rate New Rate
Does Employee Want Life

Insurance Continued

D Yes D No

Previous Job Title: (if changed)

Effective Date:

Authorized by: W ZD?mtment: Correctional Center  Date: _May 26, 2026

Authorized by/

Pay Period Ending: June 6, 2026

Department:

Date:

Payroll Date:  June 12, 2026

Emailed Payroll:




NOTICE OF DES MOINES COUNTY PERSONNEL ACTION

Name: Prissicilla Krieger Employee #:
Title:  LPN Department: Local Health
STATUS CHANGES
TERMINATION TRANSFER
X | Resignation Unsatisfactory Probation Permanent : Voluntary
Discharge Death Temporary || Involuntary
Retirement Other, Explain
Resignation effective 6/10/2026 Previous Title
Previous Dept
Last Day Worked New Job Title
Add Vacation Days to New Dept
Add Sick Days to Previous Rate
Add Other Days to Effective Transfer Date
Unpaid Days to
LAY OFF
Final Termination Date Does the employee Want
Health Insurance Continued |__—] Yes D No
Final Rate of Pay Does Employee Want Life
Permanent Address Insurance Continued |—___] Yes D No
City, State, Zip Last Day Worked
LEAVE OF ABSENCE SALARY ADJUSTMENT
Maternity Educational Reclassification | | Demotion
Medical Military Anniversary Reduction
Other, Explain Promotion Suspension
Probationary Other, Explain
Dates of Absence to
Does the employee Want
Health Insurance Continued D Yes D No  Previous Rate New Rate
Does Employee Want Life
Insurance Continued lj Yes D No  Previous Job Title: (if changed)
Effective Date:
Authorized by: Christa Poggemiller Department: _Local Health Date: 5/27/2026
Authorized by: Department: Date:

Pay Period Ending: Payroll Date:




NOTICE OF DES MOINES COUNTY PERSONNEL ACTION

Name: CHRISTOPHER BREUER Employee #:
Title: LEAD MAINTENANCE Department: MAINTENANCE
STATUS CHANGES
TERMINATION TRANSFER
Resignation Unsatisfactory Probation Permanent Voluntary
Discharge Death Temporary Involuntary
Retirement Other, Explain

Previous Title

Previous Dept

Last Day Worked New Job Title
Add Vacation Days to New Dept
Add Sick Days to Previous Rate
Add Other Days to Effective Transfer Date
Last Day Paid
Unpaid Days to
LAY OFF
Final Termination Date Does the employee Want
Health Insurance Continued I:I Yes l:l No
Final Rate of Pay Does Employee Want Life
Permanent Address Insurance Continued E Yes |:] No
City, State, Zip Last Day Worked
LEAVE OF ABSENCE SALARY ADJUSTMENT

Maternity Educational Reclassification Demotion

Medical Military Anniversary Reducation

Other, Explain Promotion Suspension

Probationary Other, Explain
START DATE JUNE 1, 2026
Dates of Absence to NEW HIRE STARTING RATE $34,934.41
Does the employee Want
Health Insurance Continued D Yes [:| No  Previous Rate New Rate
Does Employee Want Life
Insurance Continued D Yes [:] No  Previous Job Title: (if changed)
Effective Date:

7 A
Authorized by:;/ﬂéj 4 ﬁ ZZ /asne~ Department:
Authorized by: o Department:

Pay Period Ending: Payroll Date:

MAINTENANCE  Date: May 28, 2026

Date:




COMMISSION OF VETERANS AFFAIRS

OF VETg,

We, the undersigned members of the Commission of Veterans Affairs, hereby certify that the following
is a correct statement of the names, and assistance given to persons entitled to financial assistance
under Chapter 35B of the Code of lowa, as amended, for the month of May 2026.

%’44( ,/V;z%éégf@ﬂ

NAME WAR AMOUNT FOR
in:8 Vietnam $55.02|Food
R.F. Peace $124.36{Utility
N.M. Peace $59.45|Food
TOTAL _ $238.83

Arne Hausknecht

Marilyn Box

Thomas Rowley



COMMISSION OF VETERANS AFFAIRS

DES MOINES COUNTY

STATISTICS FOR THE MONTH OF MAY 2026

Total spent on Direct Financial Aid to Vets: $238.83 Total Budgeted $8,750.00
WAR-TIME BALANCE

SPENT: PERIOD
$8,750.00
Food $114.47{WWII $0.00}July $300.00 $8,450.00
Medical $0.00}|Korean $0.00]August $0.00 $8,450.00
Rent $0.00| Vietnam $55.02]September $293.53 $8,156.47
Utilities $124.36|Lebanon $0.00]October $0.00] $8,156.47
Clothing $0.00|Panama $0.00|November $308.20 $7,848.27
Personal $0.00]Grenada $0.00]December $345.77 $7,502.50
Education $0.00}Persian Gulf $0.00}January $1,000.00} $6,502.50
Burial $0.00|Peace Time $183.81|February $1,000.00| $5,502.50
Misc. $0.00| Food Pantry $0.00|March $300.00] $5,202.50
April $350.00 $4,852.50
May $238.83 $4,613.67
Total $238.83 June $4,613.67




VETERANS AFFAIRS STATISTICS

July 2025-June 2026

TOL 1 AUG T SEPT] OCT | NOV | DEC | JAN | FEB | MAR | APR | MAY [ JUNE [ YEAR
FACE TO FACE INTERVIEWS
rederd] 47 36 51 37 54 26 57 51 35 75 51 520
Assist
Ry I 0 1 0 I 1 1 3 0 2 0 10
Assist
PHONE CALLS RECEIVED
Eeteal 121 82 91 08 68 50 96 118 96 91 86 997
Assist
ot 1 5 3 1 1 0 1 3 0 1 1 17
Assist
¥an 25 29 26 23 8 15 24 9 24 36 12 231
Calls
VA Clinie] 1 0 0 1 1 1 0 0 0 1 5
Calls
CORRESPONDENCE
Received 7 3 8 9 7 3 14 2 7 4 7 71
Sent 6 7 4 5 8 5 7 35 14 17 7 115
VETS ASSISTED IN COMPLETING FORMS
47 36 51 37 54 26 57 51 35 75 51 520
GRAVE REGISTRATION FORMS TO STATE
1 3 1 1 0 0 1 0 1 1 0 9




May 26, 2026

The Des Moines County Board of Supervisors met in a regular session at the Court House in Burlington at
9:00 AM on Tuesday, May 26", 2026, with Chair Shane McCampbell, Vice Chair Tom Broeker and Member Jim
Cary present. The meeting was also held electronically via Webex and YouTube live streaming. Public input was
available through board email or call in.

Unless otherwise noted, all motions passed unanimously. The Pledge of Allegiance was conducted.

Meeting with Department Heads: County Auditor Sara Doty reported the Auditor’s Office is open this
coming Saturday, May 30%, from 8:00 am — 4:00 pm for absentee voting. Monday, June 1*'is the final day to vote
absentee in the Auditor’s Office. Voting at your polling location will take place on Tuesday, June 2™, Public Testing
of the election equipment will take place tomorrow at 9:30 am in the Board of Supervisors meeting room on the
second floor of the courthouse. PEO Training will also be held in the Board of Supervisors meeting room on May
28t at 10:00 am. Local Health Director Christa Poggemiller reported she had a Borad of Health meeting last week
and they discussed radon. Conservation Director Chris Lee reported Big Hollow was full for the Memorial Day
weekend and things went well. Summer camps will begin in a couple of weeks at the Starrs Cave Nature Center, as
Field Trips wrap up this week. Veterans Affairs Director Brooke Marland was present. County Treasurer Janelle
Nalley-Londquist stated her office is busy and she has an item on the agenda. IT Director Brandon Mehmert
reported his office is busy. The ITAG Conference is next week in Des Moines and him, and Stuart will be out of the
office for that. Emergency Management Director Shannon Prado is working on several grant opportunities. Assistant
Land Use Administrator Jarred Lassiter addressed a FEMA letter that Cary received in the mail. Sheriff Kevin
Glendening reported the jail is at 90 adults.

Approval of Payroll Reimbursement Claims in the amount of $1,197.85 was presented. Cary made a
motion to approve and was seconded by Broeker.

Approval of Accounts Payable Claim in the amount of $59,876.34 for an Emergency Management Grant
Opportunity was presented. Broeker spoke on this and motioned to approve and Cary seconded.

Approval of an Amended List of Depositories was presented. Broeker made a motion to approve and was
seconded by Cary.

Approval of a Fireworks Permit for the Sperry Fireworks Show on 7/3/26 was presented. Cary made a
motion to approve and was seconded by Broeker.

Approval of a Cost Advisory Services, Inc. Contract was presented. Broeker spoke on this and motioned to
approve and Cary seconded.

Approval of an RFP for Veterans Affairs Coffee & Conversation was presented. Cary made a motion to
approve and was seconded by Broeker.

Approval of Personnel Actions was presented. County Attorney — Benjamin Toal, Assistant County
Attorney, New Hire, $75,718.00 yearly effective 6/1; Mandi Spencer, Administrative Assistant, 6-month step
increase, new rate of $53,947 yearly effective 4/27. Broeker made a motion to approve both personnel actions and
was seconded by Cary.

Cary made a motion to approve May 19t 2026, regular meeting minutes and was seconded by Broeker.

McCampbell attended a E911, Community Action, and Workforce Development meeting. Broeker attended
an E911 meeting.

During public input, Veterans Affairs Director Brooke Marland mentioned that she will not be here for the
next two meetings due to a meeting out of town and taking vacation. Tracey Lamm with TheHawkEye questioned
the Board regarding the Data Center moratorium and if there is an ordinance in place to stop the permit process.



The meeting was adjourned at 9:37 a.m.

This Board meeting is recorded. The meeting minutes and audio are posted on the county’s website
www.dmcounty.com

Shane McCampbell, Chair
Attest: Sara Doty, County Auditor



